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John Taylor Free School Relationships and Sex Education (RSE) Policy  
 

This policy will be reviewed every year to reflect changes regarding advice within education and following 

analysis of implementation. The review period may change following the statutory implementation date of 

September 2020 to every two years. The policy and guidance will be reviewed by the Senior Leadership Team 

and the Local Governing Body. Local Governing Bodies monitor the implementation of procedures and their 

effectiveness in JTMAT schools.   

 

John Taylor Free School is committed to equality and valuing diversity and actively supports practices that 

promote genuine equality of opportunity for all staff and young people. 

 

 

1.0 What is RSHE? 

Since September 2020, Relationships Education has been compulsory for all students receiving primary 

education and Relationships and Sex Education (RSE) for all students receiving secondary education. Health 

Education is now compulsory in all schools too. At secondary school, teaching builds on the knowledge acquired 

at primary and develops pupils’ understanding of health, with an increased focus on risk areas such as drugs 

and alcohol, as well as introducing knowledge about intimate relationships and sex and how to have positive 

and healthy sexual relationships. 

 

2.0 Rationale and Ethos 

 

2.1 John Taylor Free School is committed to promoting a positive and diverse culture in which all staff and 

young people are valued and supported to fulfil their potential irrespective of their age, disability, race, 

religion, belief, sex or sexual orientation.  

 

2.2 The school recognises it’s obligations under the Equality Act 2010 and is committed to promoting the 

equality and diversity of all those we work with especially our employees, students, young people and 

visitors. 

 

2.3 To enable the students at John Taylor Free School to succeed and thrive, the school ethos will be at the 

heart of all that is delivered and therefore achieved.  

 

2.4 RSE is taught to help prepare our students to be happy and successful in adult life, so they can make 

informed decisions about their wellbeing, health and relationships. RSE is providing information, based 

upon fact and within the constraints of the law, to enable our students to develop healthy, nurturing 

relationships; for our students to be able to recognise what a healthy relationship looks like; and what 

to do should that not be the case.  

 

2.5 We view the partnership of home and school as vital in providing the context to our curriculum offer. 

JTFS recognises that there is a range of opinions regarding RSE, and we are open to working with 

parents to discuss concerns at any stage.  

 

2.6 The school will work to ensure that our provision is inclusive and meets the needs of all of our students, 

including those with SEND. There is a duty, as set out in the SEND Code of Practice, to prepare our 

students for adulthood outcomes, but provision will be personalised to ensure accessibility and content 

may be tailored to suit specific students.  

 

https://eur01.safelinks.protection.outlook.com/?url=https%3A%2F%2Feducationhub.blog.gov.uk%2Fcategory%2Fsecondary-schools%2F&data=05%7C02%7Cs.byrne%40johntaylorfreeschool.co.uk%7C039f31ccc36b4c9eb3ac08dc32e5b3f3%7C71f8d9a33347400da852d217cf3d654e%7C0%7C0%7C638441209345203011%7CUnknown%7CTWFpbGZsb3d8eyJWIjoiMC4wLjAwMDAiLCJQIjoiV2luMzIiLCJBTiI6Ik1haWwiLCJXVCI6Mn0%3D%7C0%7C%7C%7C&sdata=9lId0cmpYGh21EUROOg7MU%2B8hn8qXG6DXHJ99LeW0KY%3D&reserved=0
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2.7 The programme will foster gender equality and LGBT+ equality in an appropriate manner and by 

promoting the importance of equality and respect. Teaching will be sensitive and age appropriate.  

 

2.0 Compliance 

2.1 Compliance with the Equality Act 2010 is the responsibility of all members of staff. John Taylor Free 

School does not condone any act of direct discrimination, indirect discrimination, harassment or 

victimisation (see Appendix A). Any breach of this policy may lead to disciplinary action.  

 

2.2  The Equality Act covers nine protected characteristics upon which discrimination is unlawful:  

• age  

• disability 

• gender reassignment  

• marriage and civil partnership  

• pregnancy and maternity  

• race  

• religion or belief  

• sex  

• sexual orientation 

 

2.3 Documents that inform the school’s RSE policy include: 

• Relationships Education, Relationships and Sex Education (RSE) and Health Education 

• Education Act 2002 

• SEND Code of Practice 

• Promoting Fundamental British Values as part of SMSC in Schools 

• Keeping Children Safe in Education 

• Children and Social Work Act 2017 

• Equality Act 2010 

• Learning and Skills Act 

• Education and Inspections Act 2006 

 

2.4 This policy should be read in conjunction with the following policies:  

• Safeguarding Policy 

• Positive Behaviour Management Policy 

• Equality Information 

 

2.5 From September 2020 all schools are required to deliver RSE. The parental right to withdraw students 

from RSE remains for aspects of sex education which are not part of the Science curriculum.  

 

 

3.0 Roles and responsibilities  

3.1 The RSE programme will be led by the PSHCE Lead. Their role is to ensure: 

• All staff are informed of the policy and the responsibilities included within the  

policy; 

• The subject is staffed and timetabled in a way to ensure the school fulfils their legal obligations; 

• The teaching of RSE is monitored to ensure that it is delivered in ways that are accessible to all 

pupils, including those with SEND; 

• The school works with parents/carers when planning and delivering RSE; 

• Clear information is provided to parents/carers on the subject content and the right to request that 

their child is withdrawn. 

https://www.gov.uk/government/consultations/relationships-and-sex-education-and-health-education
https://www.legislation.gov.uk/ukpga/2002/32/contents
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/promoting-fundamental-british-values-through-smsc
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
http://www.legislation.gov.uk/ukpga/2017/16/contents/enacted
https://www.gov.uk/guidance/equality-act-2010-guidance
https://www.legislation.gov.uk/ukpga/2000/21/contents
http://www.legislation.gov.uk/ukpga/2006/40/contents
https://johntaylorfreeschool.co.uk/policiesnew
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3.2 The RSE programme will be delivered by teaching staff and supported, where necessary by Learning 

Support Assistants.  

 

3.3 High-quality, evidence-based and age-appropriate teaching can help students prepare for the 

opportunities, responsibilities and experiences of adult life as well as promoting the spiritual, moral, 

social, cultural, mental and physical development both at school and in society. The delivery of the RSE 

curriculum will also complement the school’s policies on behaviour, inclusion, respect for equality and 

diversity, and safeguarding.   

 

3.4 RSE, alongside the Health curriculum will be supported by curriculum content within PE, Science, Food 

Technology, Computing, PSHCE and our wider enrichment curriculum offer.  

 

3.5 Role of the teacher: 

• Ground rules are negotiated with the group before embarking on lessons of a sensitive nature so 

that both the staff and students can work together in a supportive atmosphere in which all members 

can speak with confidence and without fear of embarrassment, anxiety or breach of confidentiality, 

and can explore ideas. 

• All points of view expressed during the course of teaching RSE are unbiased. 

• The teaching of RSE is delivered in ways that are accessible to all pupils with SEND. 

• The understanding of personal relationships and the right of the individual to make informed 

choices. 

• Issues of stereotyping, sexual equality, harassment, rights and legislation underpin the teaching of 

RSE. 

• Where appropriate, staff direct students to seek advice and support from an appropriate agency or 

individual. 

• Where a student has embarked on a course of action likely to place them at risk, the member of 

staff will ensure that the student is aware of the implications of their behaviour.  The member of 

staff should refer any potential concerns to the Designated Safeguarding Lead. 

 

3.6 Role of the parent: 

Parents are the first educators of their children. They have the most significant influence in enabling 

their children to grow and mature and to form healthy relationships. Any concerns should be discussed 

with the school at the earliest convenience.  

 

Parents have the right to request that their child be withdrawn from some or all of sex education 

delivered as part of statutory RSE. Before granting such a request, the parent will be invited to meet 

with the Head of School, and the child, if appropriate, to ensure that their wishes are understood and 

to clarify the nature and purpose of the curriculum. 

 

Following the discussion, except in exceptional circumstances, JTFS will respect the parents’ request to 

withdraw their child, up to and until three terms before the child turns 16.  After that point, if the child 

wishes to receive sex education rather than be withdrawn, the school should make arrangements to 

provide the child with sex education during one of those terms. 

 

The Head of School will ensure that where a pupil is excused from sex education, the student will receive 

appropriate, purposeful education during the period of withdrawal. 

 

There is no right to withdraw from the national curriculum. 
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4.0 Curriculum Design 

4.1 John Taylor Free School’s RSE curriculum is an integral part of our whole school PSHCE provision, which 

will be taught across three core themes: 

1. Health and Wellbeing 

2. Relationships 

3. Living in the wider world. 

 

Our curriculum model allows our students to succeed and thrive by allowing them to manage their lives 

now and transfer that knowledge, skills and understanding to later life to thrive as successful members 

of society. It is our aim that our students are equipped to lead healthy, safe, productive, responsible 

and balanced lives. It is hoped that our students develop effective learning habits, make informed 

choices and appreciate what influences their decisions, linked to effective CIEAG. The students will learn 

about themselves, to understand and appreciate difference and change, to shape their identity, and to 

manage their emotions so positive relationships can be developed. It is hoped that by learning about 

the core themes, all barriers to learning can be removed and students will enjoy their learning and 

behave in a manner to enable them to succeed and thrive.  

 

4.2 The aim of PSHCE education at JTFS is to provide students with: 

1. accurate, balanced and relevant knowledge  

2. opportunities to turn that knowledge into personal understanding  

3. opportunities to explore, clarify and if necessary, challenge their own and others’ values, attitudes, 

beliefs, rights and responsibilities  

4. the skills, language and strategies they need in order to live healthy, safe, fulfilling, responsible and 

balanced lives  

5. opportunities to develop positive personal attributes such as resilience, self-confidence, self-esteem, 

and empathy 

 

4.3 Overarching concepts developed through the Schemes of Learning: 

1. Identity (their personal qualities, attitudes, skills, attributes and achievements and what influences 

these; understanding and maintaining boundaries around their personal privacy, including online)  

2. Relationships (including different types and in different settings, including online)  

3. A healthy (including physically, emotionally and socially), balanced lifestyle (including within 

relationships, work-life, exercise and rest, spending and saving and lifestyle choices)  

4. Risk (identification, assessment and how to manage risk, rather than simply the avoidance of risk for 

self and others) and safety (including behaviour and strategies to employ in different settings, 

including online in an increasingly connected world  

5. Diversity and equality (in all its forms, with due regard to the protected characteristics set out in the 

Equality Act 2010)  

6. Rights (including the notion of universal human rights), responsibilities (including fairness and 

justice) and consent (in different contexts)  

7. Change (as something to be managed) and resilience (the skills, strategies and ‘inner resources’ we 

can draw on when faced with challenging change or circumstance)  

8. Power (how it is used and encountered in a variety of contexts including online; how it manifests 

through behaviours including bullying, persuasion, coercion and how it can be challenged or 

managed through negotiation and ‘win-win’ outcomes)  

9. Career (including enterprise, employability and economic understanding) 

 

4.4 The statutory Guidance, for Key Stages 3 and 4 can be found in Appendix A. 
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4.5  The long-term plan across Key Stages 3 and 4 can be found in Appendix B.  

 

4.6 Students will be given the opportunity to reflect upon their learning and consider their progress within 

the development of their learning within this subject. The Personal Tutor will be able to comment on 

student progress and identify future learning needs as appropriate. This will be developed through 

progress made on an individual basis. Alongside more traditional methods of assessment, such as 

feedback from extended learning opportunities, and peer assessment.   

 

5.0 Implementation, monitoring, evaluation and review  

5.1 The designated senior member of staff with overall responsibility for the implementation, monitoring 

and evaluation of this policy is the Lead of PSHCE. The designated member of staff is also responsible 

for ensuring that all young people, staff, parents/carers and placing local authorities are aware of our 

policy. Additional support would also be provided to any parent or significant person, wishing to know 

more about the policy and procedures outlined above. A copy of this policy document is available for 

inspection on the premises during office hours and an electronic copy is posted on our website 

www.johntaylorfreeschool.co.uk   

 

5.2 This policy document will be reviewed and publicised in writing, at least every 2 years and, if necessary, 

more frequently in response to any significant incidents or new developments in national, local and 

organisational policy, guidance and practice.  

 

  

http://www.johntaylorfreeschool.co.uk/
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APPENDIX A: Statutory subject content  

 

  



 

8 
 

  
 



 

9 
 

  
 

  



 

10 
 

APPENDIX B: Long term plan  
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